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The school has a number of other policies and procedures relevant to safeguarding. They are as follow:

· RECRUITMENT & VETTING POLICY

· COLLECTION OF CHILDREN & PROCEDURES
           FOR MISSING OR UNCOLLECTED CHILDREN

· CODE OF CODUCT

· HEALTH & SAFETY

· IT POLICY

· WORKPLACE CONCERNS 
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Introduction
This policy has been written with regard to Safeguarding Children and Safer Recruitment in Education (2007) (SCSRE); and associated guidance to replace chapter 5 of SCSRE: Dealing with Allegations of Abuse against Teachers and Other Staff. In addition Information Sharing: A guide for Practitioners and Managers 2009.
The DCSF’s Working Together to Safeguard Children 2010 places a general duty on schools to co-operate with other agencies in the protection of children. It also requires that schools have in place policies and procedures, which should be shared with parents, to address concerns about the safety and protection of children.

The school is concerned that all pupils remain safe and free from harm and is committed to playing a full and active part in the multi-agency response to child protection concerns. This document sets out the school's position in relation to all aspects of the child protection process.
‘Safeguarding’ is broader than ‘child protection’. As well as protecting children from harm ‘safeguarding’ widens the responsibility to preventing harm and promoting the well being of children. It is recognised that safeguarding and promoting the welfare of children includes: 
· Protecting children from maltreatment
· Preventing the impairment of children’s health or development 

· Ensuring that children are growing up in circumstances consistent with the provision of safe and effective care 

Informing principles
All children have an absolute right to a childhood free from abuse, neglect or exploitation.

All children in whatever setting have an equal right to protection from abuse, neglect or exploitation.

All staff members involved with children (teaching and non-teaching) have a responsibility to be mindful of issues related to children's safety and welfare and a duty to report and refer any concerns.

Parents have a right to be informed about any concerns about a child's welfare or any action taken to safeguard and promote a child's welfare, providing this does not compromise the child's safety.

Children are best protected when professionals work effectively together and share responsibility for protective action.

There is not necessarily a conflict between a school's need to discharge its child protection responsibilities and its wish to work in partnership with parents.

Where there are possible concerns about a child's safety, unconditional confidentiality cannot be guaranteed and should not be offered. When a child is on the Child Protection Register information about the child and his/her circumstances should only be shared on a "need to know" basis.

The school takes positive steps to enable children to feel comfortable with expressing their fears or concerns. Children (regrettably) are sometimes abused and exploited by school staff.  The school should have in place systems that deter possible abusers and manage effectively any allegations or concerns about abuse when they arise. See the School’s Code of Conduct (May 2010) and Staffing, Recruitment & Barring.
When children make allegations about abuse or neglect they should always be listened to, have their comments taken seriously and, where appropriate, thoroughly investigated.

If a disclosure is made, the member of staff or volunteer should
· Allow the pace of the conversation to be dictated by the pupil.

· Ask open questions which encourage the pupil to talk such as “can you tell me what happened?”

· Accept what the pupil says and do not ask for further detail.

· Acknowledge how hard it was for them to tell you and show by voice tone and/or facial expression that you are taking their concerns seriously.

· Note carefully any clearly visible external signs of possible injury or neglect 

· Reassure the pupil that they have done the right thing, that it is not their fault, and explain whom you will have to tell (the Designated Teacher) and why. 
The member of staff or volunteer should not: 

· Burden the pupil with guilt by asking questions such as “why didn’t you tell me before?”

· Interrogate or pressure the pupil to provide information.
· Ask any potentially leading questions such as those that start with the words, how, what, when, where and why.

· Undress the child or examine clothed parts of the child’s body in an attempt to determine the nature of any such injuries/neglect.

· Promise confidentiality 

· Make promises that they cannot keep such as “I’ll stay with you all the time” or “it will be alright now”.

· Put words in the child's mouth (i.e. finish their sentences)

· Jump to conclusions or speculate about what happened or might have happened, or make accusations.

· Show an overly emotional reaction, such as expressing disgust, shock or disbelief.

· Attempt to investigate the allegations.
When recording Information Staff/volunteers should:

· Make brief notes at the time or immediately afterwards, which record the date, time, place and context of the disclosure or concern, and what has actually been said (wherever possible using the child's exact words, even if they seem childish, rude or inappropriate), not assumption or interpretation. Notes must be signed and dated.

· Clearly distinguish between fact, observation, allegation and opinion.

· Record any observed injuries and bruises.

· Note the non-verbal behaviour and the key words in the language used by the pupil (do not translate into “proper terms”)

· Complete a Safeguarding Concern Form, attach any original notes and pass them to the Designated Teacher.

· Understand that their records may be used in criminal proceedings or disciplinary investigations.
Partnership
The school believes that the best outcomes for children generally are achieved when professionals can work effectively in partnership with parents/carers. This belief holds equally in relation to child protection concerns. The school believes in open and honest communication and will always share with parents/carers any information or concerns that they have about their children at the earliest opportunity. The only exception to this would be where it is felt that such communication might compromise the child's safety.

If a child is deemed to be in need of protection and becomes the subject of a child protection plan, parents/carers should regard school as a source of help and support.

Prevention
The school takes seriously its duty of pastoral care and will be proactive in seeking to prevent children becoming the victims of abuse or neglect. It will do this in a number of ways:

· Through the creation of an open culture which respects all individuals' rights and discourages bullying and discrimination of all kinds.

· By identifying a member of staff who has overall responsibility for child protection matters. He/she has received specialist training in this field and acts as a source of advice and support to other school staff.  This member of staff is the Head Teacher.  There is also a nominated director for Child Protection. The school also has a second staff member responsible for child protection in the event of the headteacher not being at school.

· By informing children of their rights to be free from harm and encouraging them to talk to school staff if they have any concerns.

· Through an ongoing programme of support written up in the PHSE curriculum policy which promotes self-esteem and social inclusion 

· and addresses the issue of child protection in the wider context of child safety in general.

Staff responsibilities
This school recognises that the class teacher and assistants working within the team with that teacher offer the first stage in the pastoral care of the child in the school. Teachers and their team are well placed to observe outward signs of abuse, changes in behaviour or failure to develop or thrive. Any circumstance that is believed by a staff member to be a child disclosure indicating abuse should be written down immediately and reported to the child protection officer or head teacher on that day. See Appendix 1 - Action to be Taken.
Categories for concern are:
Neglect - the persistent or severe neglect of a child which results in serious impairment of the child's health or development.

· Physical Abuse - physical injury to a child - reasonable suspicion that the injury was inflicted or knowingly not prevented.

· Sexual Abuse - the involvement in sexual activities.

· Emotional Abuse - persistent or severe emotional ill treatment or rejection.

· Grave Concern - children whose situations do not currently fit the above categories but for whom there is significant risk of abuse.


If a teacher becomes aware of the above and is concerned for the child the Head Teacher or Child Protection Officer for the day will be informed immediately. 

Responding to concerns
If the school receives information about a child which suggests that he/she has been actually abused or neglected or that this is likely, it has a duty to refer these concerns to  the ACAS (Advice, Contact and Assessment Services) or the police. The school has no discretion in this matter. In these circumstances the Local Safeguarding Children Boards investigation procedures apply.

In the course of an investigation the social services department or police might wish to speak to a child, without parental knowledge or consent. The Head Teacher, acting 'in loco parentis' has discretion to agree to this to allow the authorities to explore concerns and determine whether there are grounds for further action. In these cases the Head Teacher will ensure that the child's welfare is secured and he/she has access to a trusted adult.

The Head Teacher will not allow a child to be removed from school premises without either:

· parental consent

· an order of the court or a police protection order

If the school receives information which suggests a child may have been abused or neglected or abuse or neglect may be likely, then it will consult with the social services department.

In these circumstances the ACAS may decide to begin a child protection investigation in which case its procedures will apply.

In either case parents will be informed of what has happened at the earliest opportunity consistent with the child's best interests.

It is important to remember that a referral or consultation with the ACAS is an expression of concern about a child's welfare. It is not an accusation or a presumption of responsibility about a parent/carer.

If the school has general concerns about a child's welfare these will be raised with parents/carers in an attempt to work together to remedy the situation.  If concerns persist over a period of time, the school may consult with the ACAS to discuss a way forward.

In all of the above circumstances the school will keep a confidential record of its concerns and actions (see later).

Child/child abuse
In the event of physical or emotional abuse of one child by another, this will be taken seriously and dealt with through the school's anti-bullying policy and, if necessary, the school discipline policy.

If it emerges that a child is being bullied by a sibling who may not be a pupil then the school in the first instance will inform the children’s parents of its concerns. If the problem persists and the child continues be the victim of abuse then the school will refer its concerns to the ACAS.

In all matters of suspected sexual abuse, either victimisation or perpetration, the school will refer its concerns to the ACAS.

Child protection conferences
If pupils become the subject of child protection conferences then the school will be represented and will provide information about the child and his/her family. Usually this will be in the form of a written report, the contents of which will be shared with parents/carers prior to the meeting. Where the school provides a verbal report, again parents/carers will be informed what is to be said prior to the conference.

Occasionally the school may have information which is confidential and which will be shared in a closed section of the conference.  If this is necessary the Chair of the conference will discuss the matter with parents/carers.

When any child becomes the subject of a conference, local procedures may require that all the other children of the family are considered. It may well be therefore that the school will be required to provide information on children about whom there appear to be no direct concerns. In these situations the same procedure on prior disclosure of information will apply.

The school will contribute to the process of risk assessment and the decision about registration of children.

Child protection registration
When a pupil's name is added to the Child Protection Register the school will be represented on the core group and will play an active part in the creation and implementation of the child protection plan.

For as long as a child's name appears on the Register he/she will be supported by the school and his/her progress will be monitored. The school will keep a confidential record of the child's progress and any further concerns (should they arise) and share this information with other members of the core group in order to evaluate the progress of the child protection plan.

If the school receives information that a child whose name appears on the Register already has suffered further abuse or neglect, this will be referred immediately to the child's key worker (as nominated by the child protection conference).

Confidentiality
If the school receives information from any source that a child has suffered abuse or neglect or may suffer in this way, whether the child is a pupil or otherwise, it has a duty to pass this information to the social services department.

If parents/carers wish to share such information with the school they must be aware that it will not be possible to guarantee confidentiality. The school can reassure parents/carers however that if they wish, the source of the information can remain anonymous.

When a pupil's name is added to the Child Protection Register this information will be shared on a 'need to know' basis with the minimum number of staff necessary to ensure the child's safety and welfare. These people will receive the minimum amount of information they need to enable them to implement the child protection plan. They will not have access to all the information shared at the initial child protection conference.

The school will ensure that the confidentiality of information is maintained by keeping records in a safe and secure place with access strictly limited. All records of a child's progress while the subject of registration will be kept similarly secure.

Transfer of records
If a child whose name appears on the Child Protection Register transfers to another school then the key worker will be notified of this change and the school will arrange for the transfer of the child's records including information about registration. The key worker will then notify the new school of the next core group meeting so that the responsibility for monitoring the child's progress can be officially transferred.

If a child whose name has appeared on the Register in the past, but is no longer the subject of registration, transfers to another school then information about past registration will not be transferred. 

De-registration
A child's name can only be removed from the Child Protection Register by a child protection review conference. The school will be represented at these meetings and will play an active part in the process of risk re-evaluation and the decision regarding de-registration.

In line with the policy above, the school will share with parents prior to any review the information they intend to present.

Allegations against staff
All allegations against any member of staff which have implications for the safety and welfare of children will be taken seriously and investigated in line with this policy and the Workplace Concerns Procedure.  

When concerns come to the attention of the school staff they should immediately inform the Head Teacher, or if it is the Head Teacher who is the cause for concern to the Chair of the Board of Directors.  

Members of the public who have concerns should speak to the Head Teacher or if it is the Head Teacher who is the cause for concern to the Chair of the Board of Directors.

Where we cease to employ of any person (staff member, including supply staff), peripatetic teacher, volunteer or any other person) because it is considered that the person may be unsuitable to work with children, a referral will be made to the Disclosure & Barring Service (DBS) promptly and in any event within 28 days in accordance with our legal duty. Where a referral is made to the DBS, a referral will also be made to the Teaching Agency as required.

APPENDIX 1
DESIGNATED MEMBER OF STAFF: 
All schools have to have a senior member of staff with responsibility for implementing the child protection policy. 

In our school the designated member of staff with child protection responsibility is: Mark Lambert, Head Teacher and Phil Ferguson will assume responsibility in the event of Peter’s absence.
As designated member of staff for child protection, the head teacher and deputy will have regular child protection training every two years and will make sure that all staff and volunteers know how to recognise and report any concerns or indications that a child is or has been neglected or abused.
The head teacher will provide information to the governing body regarding the number, nature and outcomes of referrals made.

The head teacher will make any necessary contact with social services or the police and he will make sure that the school follows the Area Child Protection Committee procedures and contributes fully to the child protection process.
4. Categories and Indicators of Abuse
4.1 Through their day to day contact with children and direct work with families, educational staff have a crucial role to play in noticing indicators of possible abuse or neglect and referring those concerns to the appropriate investigative agencies (social services and police).
4.2 All staff should be trained to be aware of the categories and indicators of abuse, and should be made aware of how to access the Area Child Protection Procedures or other advice and guidance. It may also be helpful to refer to the categories in the policy and to highlight relevant indicators.
Regular training is provided by the head teacher, our designated teacher                                         for child protection.   In addition all members of staff are trained at three yearly intervals by a trainer from the Local Safeguarding Team.  A copy of the Area Child Protection Procedures and other associated information is available for staff.  Please see the Head Teacher or Office Manager who can provide electronic or hard copy for staff.  Evidence of abuse can include:
Physical Abuse: non accidental injuries, bruising, wounding burns, fractures - indicators include:

obvious signs of injury;

injuries which are unusual or unexplained; and

injuries, which while explained are frequent.
Neglect: the chronic inattention to basic needs - indicators include:

dirty, unkempt appearance;

developmental delay;

low self esteem; 

hunger.
Sexual abuse: the involvement of children or young people in sexual activity.

This includes the abuse of a position of trust by an adult with professional

responsibility to a child - indicators include:

physical difficulties such as wetting or soiling;

extreme variations in behaviour;

sexualised language, behaviour of play; and

indirect disclosure through play, drawing or written work.

Emotional Abuse or neglect: persistent emotional ill treatment such as the extreme denial of love, affection or approval - indicators include:

low self esteem, unhappiness, fear, distress or anxiety;

attention seeking behaviours; and

emotional developmental delay.

Staff at The Dharma Primary School are trained to recognise and respond to the categories and potential indicators of abuse.

Action to be taken: 
It is possible that concerns that a child or young person is suffering or is likely to be suffering some form of abuse will build up slowly over time, and some will be as a response to a child presenting an injury or mark.  As these concerns become evident they should be written up by the observing staff member and referred to the head teacher. Records should be made as soon as possible by the member of staff to maintain a current record. This should include what the member of staff noticed or was told by the child and should be signed and dated.  If relevant include a diagram of who was in the room and where they were situated.  The head teacher will provide support and guidance and if appropriate will make a referral to social services and if necessary the police.

Sometimes children and young people who are suffering abuse choose a trusted adult to tell.  If a child discloses abuse in school, the person hearing the disclosure should:

listen, allowing the child to recall freely;

reassure the child that they are believed;

make notes as soon as possible recording as accurately as possible the word used by the child;

be clear with the child that the information will have to be passed on and that there are people who will be able to help; and refer to the designated person, head teacher who will contact the ACAS and the police if necessary.
APPENDIX 2

PUPIL ABSENCE
Parents are asked to inform the school by 9.30am in the event of their child being absent. The reason for their absence will be recorded in the attendance register using the appropriate national codes.  In the event a parent has not contacted the school, office staff will call to ascertain the reason for absence and once obtained a record will be made in the attendance register.

In the event of persistent or regular absence parents will be asked to meet with teachers to ascertain the cause and work to resolve any difficulties.

APPENDIX 3

USE OF PHOTOGRAPHS AND VIDEO:
	Occasionally, we may take photographs of the children at our school. We may use these images in our schools prospectus or in other printed publications that we produce, as well as on our website or on project display boards at our school or to record activities and children’s work  We may also make video for other educational use.

	

	From time to time, our school may be visited by the media who will take photographs or film footage of a visiting dignitary or other high profile event. Pupils will often appear in these images, which may appear in local or national newspapers, or on televised news programmes.

	


To comply with the Data Protection Act 1998, we will obtain written permission before photographs are taken or any recordings are made of children for any of the purposes mentioned above.

· We will endeavour not re-use any photographs or recordings of a child after they have left the school except in the case of existing promotional material which may continue in use for some time.
·  We will not use the personal details or full names (which means first name and surname) of any child or adult in a photographic image, on video or on our website, in our school prospectus or in any of our other printed publications.

· We will not include personal e-mail or postal addresses, or telephone or fax numbers on video, on our website, in our school prospectus or in other printed publications.

· If we use photographs of individual pupils, we will not use the name of that child in the accompanying text or photo caption, except with express consent of the parent or at the request of the parent.

· If we name a pupil in the text, we will not use a photograph of that child to accompany the article.

· We may include pictures of pupils and teachers that have been drawn by the pupils.

· We may use group or class photographs or footage with very general labels, such as “a science lesson” or “making Christmas decorations”.

· We will only use images of pupils who are suitably dressed, to reduce the risk of such images being used inappropriately

· We are in a position to exclude a child’s image from use whilst on the school’s premises; however we are unable to prevent parents or media from taking photographs outside of the school.

1. USE OF MOBILE PHONES
The EYFS now requires that safeguarding policies and procedures must cover the use of cameras and mobile phones with cameras in the setting.

No photographs may be taken of children with the staff’s own cameras, including those on mobile phones. Staff are requested not to use mobile phones when in the classroom or at any time when supervising children. Personal mobiles must be kept securely away during the school working day. It is permissible to take photos on a SCHOOL CAMERA as long as consent has been given. Images must be downloaded onto a SCHOOL COMPUTER and not for private use by staff
2. USE OF IMAGES OF CHILDREN BY THE PRESS;
There may be occasions where the press take photographs of the school and its pupils. The press enjoy special rights under the Data Protection Act, which permit them to publish material for journalistic purposes.

Some parents are not happy for their children’s photos to appear in the press. As a result the School will ensure that the consent of parents is sought prior to giving the press access to children. The standard consent form is issued to every parent on admission to the school as part of our admission procedure.  The manner in which the press use images is controlled through relevant industry codes of practice as well as the law. In this way a check is put on the potential improper use of images of children by the press. The school will ensure that it politely checks that broadcasters and press photographers who may be on the school premises are aware of the sensitivity involved in detailed captioning, one to one interviews, and close-up or sports photography.
3. PARENTAL RIGHT TO TAKE PHOTOGRAPHS:
Parents are not covered by the Data Protection Act 1998 if they are taking photographs or making a video recording for their own private use. The Act does not, therefore, stop parents from taking photographs or making video recordings at school events.

However, parents are not permitted to take photographs or to make a video recording for anything other than their own personal use (e.g. with a view to selling videos of a school event (see also paragraph 4). Recording and/or photographing other than for private use would require the consent of the other parents whose children may be captured on film. Without this consent the Data Protection Act 1998 would be breached.

The School will make every effort to ensure that people with no connection to the School do not have any opportunity to film covertly. Staff members have the authority to quiz anyone they do not recognise who is using a camera or video recorder at events and productions.
4.  USE OF A PROFESSIONAL PHOTOGRAPHER:
The School will ensure that any professional photographer engaged to record a school event is prepared to work according to the terms of this policy document and the following guidelines:

· In the context of Data Protection legislation, the photographer will be considered as a “Data Processor” and any agreement with them will be in accordance with the Data Protection Act 1998.

· Photographers will only be used if they guarantee to act appropriately to prevent unauthorised or unlawful processing and against accidental loss or destruction of, or damage to, the personal data including photographs.

· Photographers will be asked to sign up to an agreement with the school which will include:

· Compliance with the Data Protection Act 1998 (most professional photographers will be aware of these requirements).

· That material may only be used for the School’s own purposes and that permission has not been given to use the photographs for any other purpose.

· That the photographer may not disclose the photographs to any other party unless specifically required to do so in order to fulfil the requirements under the contract or where written permission has been given by the school.

· The photographer must comply with the steps set out above. The photographer will be responsible for keeping his own records as evidence that he has carried out the above.
5. NOMINATING A NON-PROFESSIONAL TO BE AN AUTHORISED PHOTOGRAPHER:
Should the School nominate another individual, say a parent, staff member or director, to be the photographer, it will be made clear that the images may not be used for anything other than the purpose indicated by the School. Where digital or similar photography is used, the School will require, wherever possible, the parent, staff member or director to leave all images or image holding equipment at the school premises and to subsequently process and/or develop final images on the school site. Such action will protect the parent, staff member or governor from future allegations of impropriety.
6. CHARGING FOR PHOTOGRAPHS/VIDEOS: Where a nominated photographer (professional or otherwise) is used, the proceeds from any sale of photographs or copies of videos will go to the school funds.
7. STUDENT PLACEMENTS AND PHOTOGRAPHS: If students request photographs of children engaged in activities for the purpose of their study, they must first obtain the permission of the school who will in turn gain the permission of parents. Any photographs taken can only to be used in connection with the students’ work and may not be used or published in any way other than that for which permission has been originally sought.
APPENDIX 4

INTERNET SAFETY:

The school acknowledges that skilful use of internet can assist in children’s education but due to its nature it can also expose children to unsuitable material and hidden dangers.  This statement is to provide some protection for the use of the internet by pupils in the school and during the ICT lessons.

· The school computer system is enabled to bar unsuitable material from being accessed.

· Pupils are requested not to use the system for personal use which includes the downloading of games.

Pupils are instructed and advised to use the following safety rules for the use of the internet at school.

· To only use the computers for school work and homework.

· To not bring in floppy discs or CD Roms from outside without the permission of the school.

· To ask for permission of staff before using the internet.

· To only e-mail people they know or who have been approved by the teacher.

· To only send messages that are polite and responsible.

· Not to give out personal information – address, phone number, or arrange to meet anyone unless their parent, carers or teachers have given permission.

· To report any unpleasant material or messages sent to them.  This report will be confidential and would protect other pupils and themselves.

Disclaimer
As with other media sources such as magazines, books and video, some material accessed through the Internet is unsuitable for pupils. The school undertakes to supervise pupils, and take all reasonable precautions to ensure that pupils access only appropriate material. However, due to the international scale and linked nature of information available via the Internet, it is not possible to guarantee that particular types of materials will never appear on the school system. 

Staff, parents and advisers will work to establish agreement that every reasonable measure is being taken. The head teacher with support of the IT teacher and office staff will ensure that the policy is implemented effectively.

APPENDIX 5
SCHOOL SECURITY:

It is vital to make the school secure during the day.  The perimeter gate is fitted with a bell and intercom.  The gate will be unlocked during drop off and pick up times.  The gate will be locked at all other times. The internal gate is to be shut at all times.
 Visitors
· All visitors to the school are directed to the main office by signs outside.

· Visitors, even regular visitors and student placements must sign the Visitor’s Book in the office.  The school will issue a visitor’s badge. 

These must be visibly worn on outside clothing.

· If unknown visitors are encountered in the school, or not wearing a valid badge, they will be requested to sign in at the office.

· Visitors should sign out at the end of the visit.

APPENDIX 6
Early Years Foundation Stage

Particular attention is given to the Early Years and this policy applies to the School’s provision for the EYFS.  The Designated Member of Staff named in Appendix 1 is responsible for safeguarding.  All staff in Early Years will receive appropriate training in Safeguarding Children and will work closely with the Head teacher/Child Protection Officer for the School. 

The School undertakes to inform Ofsted of any allegations of serious harm or abuse by any person living, working or looking after children at the premises ( whether that allegation relates to harm or abuse committed on the premises or elsewhere), or any other abuse which is alleged to have taken place on the premises. This must be reported as soon as possible.

SAFER RECRUITMENT:

The school undertakes to ensure that appropriate child protections checks and procedures apply to all staff, volunteers or staff employed by another organisation working with pupils. See Staffing, Recruitment and Barring
The Head teacher Mark Lambert, School Office Manager Bea Harley and designated trustee/governor for Child Protection Tony Owers have been trained in Safer Recruitment renewed on a five yearly cycle.

Contact info: Brighton & Hove LADO Darrel Clews T: 01273 295643 M:07795335879 

E: darrel.clews@brighton-hove.gov.uk
Social Services/Children’s Services numbers:

ACAS:
Whitehawk Community Hub and Library

179A Whitehawk Road

Brighton

BN2 5FL.

Telephone: 01273 295920

Fax:  01273 295910

E-mail:ACAS@brighton-hove.gcsx.gov.uk
EMERGENCY OUT OF HOURS SOCIAL CARE SERVICES

MONDAY to SUNDAY from 16:30 to 08:30

Tel: 01273 335905/6

Fax: 01273 692079

Child Protection Policy REVIEWED & APPROVED 26/01/13

